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Date: 26 March 2019
Victoria Atkins MP
Minister for Women
Government Equalities Office

Emailed to: Shelly.DOWRICH@geo.gov.uk

Dear Minister,
CEDAW implementation
I am writing in relation to the UN’s recent review into the UK’s performance on gender equality. As you know, the UN Committee responsible for assessing compliance with the Convention on the Elimination of all forms of Discrimination Against Women has published a comprehensive set of recommendations, on how the UK and devolved governments can better protect women’s rights.
The Commission was closely involved in this process and provided a broad range of evidence. We also supported the coordinated input from civil society. We are very pleased that the UN listened to domestic stakeholders, and that the resultant recommendations represent a carefully considered view of where further progress is needed, based on the evidence that was put forward.  
The recommendations reflect the scale and complexity of the challenge ahead. In our submissions, we noted the significant steps taken in recent years to address the issues women face. The review has shown, however, that few areas of women’s lives are free from discrimination or gender stereotyping. 
The Committee’s recommendations and our own reports set out policy solutions. The Committee highlighted a number of cross-cutting issues, which we believe will be vital for the government to address in order to make progress:
· The uncertainty arising from the UK’s withdrawal from the European Union potentially impacts upon a wide range of public policy areas. Assessing what that means for women specifically will be crucial in ensuring that there is no regression in their human rights.
· Whilst there have been significant achievements for some women, others are being left behind. Effective action on women’s rights should take an inclusive, intersectional approach to achieve long-lasting societal change.
· Commitments to greater progress must be supported by a framework for transparency and accountability. Taking steps to incorporate CEDAW into domestic law and create a national mechanism to oversee its implementation would be a welcome way to do this, and a major step towards ensuring a comprehensive response to this review.
The Women and Equalities Select Committee has similarly supported the introduction of a strategy for implementing CEDAW, and the development of a monitoring mechanism, underpinned by consultation with NGOs and NHRIs, and we are sharing a copy of this letter with them. As you are aware, under the Paris Principles it is our role as a national human rights institution to advise government on how it can best protect and promote human rights. We would welcome a discussion with the UK and devolved governments on the various options for incorporation, follow-up strategy and monitoring mechanism. 
[bookmark: _GoBack]We note the Government Equalities Office’s impending move to the Cabinet Office, which provides an excellent opportunity for GEO to lead progress on CEDAW across all of Government. We also look forward to publication, in due course, of your revised strategy on women’s economic empowerment, and very much welcome the Secretary of State’s intention to create a new national listening platform, to bring the voices of diverse women into the national debate. We would strongly encourage the Government to use the recent CEDAW review and its Concluding Observations as a basis for its overall strategy on women’s rights, and to make it an integral part of the GEO departmental plan. 
We are currently developing an online human rights tracker, to assess government action in implementing its human rights obligations and related UN recommendations. It is our hope that when the UK is next reviewed on CEDAW we will be able to report on significant progress, based on the foundations to be built by government in the coming year. 
We would welcome a meeting to discuss these various issues, and to hear about the UK Government’s plans to effectively implement the recommendations for the benefit of all women in Great Britain.
Yours sincerely,
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Rebecca Hilsenrath, 
Chief Executive
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